1. Safety first: 24h cover with International SOS (ISOS), established Major Incident Plan
developed over many years to efficiently cope with serious incidents quickly and effectively,
fully comprehensive risk assessment, expert leaders, always at least one doctor on every
expedition.

2. Highly experienced leaders: our leaders come from all aspects of outdoor pursuits, scientific
institutions, the Armed Forces and so on. Our leader teams have significant personal
experience of expeditions and have led previously. Our leaders have also often embarked on
personal challenges and we have leaders who have summited Everest, reached the North and
South Poles and travelled unassisted across the Arctic.

3. Adventure with purpose: as opposed to travel just for fun in less challenging conditions that
may not bring about any positive changes. All expeditions involve several scientific projects
that we have developed and linked with partners to ensure have real value and contribute to a
knowledge base on current issues such as biodiversity, climate change, and medical
treatment.

4. Soft skills: leadership, teamwork, responsibility, social skills, work ethic, integrity and more.

5. Practical skills: budget and time management, organisation (through preparation, fundraising,
training etc)

6. Develop independence: return more capable people. Expeditions designed specifically to
foster personal development and create a lust for adventure. We encourage young people to
always strive for more and the expedition goes a long way to bringing about this change at an
important time of life.

7. Organised programme: found to be preferred by employers as compared to independent
travel as recognised to be more effective at bringing out personal development:

UCAS believes that students who take a well-planned structured year out are more likely to be

satisfied with, and complete, their chosen course. The benefits of a well-structured year out are

now widely recognised by universities and colleges and cannot fail to stand you in good stead.
Tony Higgins, Chief Executive of UCAS

Employers seeking new recruits, especially those at the start of their working lives, look for
candidates who offer something extra. At an interview you can explain how you gained from the
experience — flexibility, adaptability and resourcefulness....It helps to make an application stand
out. Carl Gilleard, CEO of the Association of Graduate R ecruiters

8. Reputation: established in 1932 by Surgeon Commander Murray Levick RN, a member of
Scott's 1910-13 Antarctic Expedition, we have a history of over 75 years of successful
expeditions.

9. External Scrutiny: the Young Explorers Trust (YET) screens our expeditions to ensure they
meet with current standard. Shown to be worthwhile and safe operator to achieve member
status.

10. Developed build up training:  e.g. help and advice with training, fundraising, kit — briefing
weekend, continued logistical support and advice from leaders and office

11. Regular updates: weekly report updates and regular contact between the field and the office
during expeditions




